


Status quo in Spain & BSC

e Standard parental leave in Spain entitles each parent to a 16-week period away from
work (4 months), while receiving 100% of their earnings. The first 6 weeks must be
taken just after the child is born.

e World Health Organization recommends exclusive breastfeeding for the first 6 months,
with continued breastfeeding along with introducing appropriate complementary foods
for up to 2 years of age or longer.

e BSC offers breastfeeding leave: The mother can be absent from work for an hour a day,
either dividing this time into two fractions of half an hour, or reducing the working day
by half an hour at the beginning or at the end. The father can also request
breastfeeding leave.

e Reduction of two hours a day of work during the last month of pregnancy without a
reduction in the salary.



Reality in academia

Fellowships and grants

- Academics sometimes rely on grants and scholarships. Some of them extend the number
of years after the PhD to apply for people who had a baby, but the conditions vary
) , among calls. Some differentiate between male and female parents, giving a larger
This month§ _—— extension to women, while others don’t and give the same number of months of
Gazette topic extension for each child.

Unpaid leave
- Itis not always easy to ask for unpaid leave

Workload
- Deliverables are due regardless of personal life
- Substitutes are usually not employed



e Empresa Baby friendly: Desde marzo 2021 BSC forma parte de las empresas
baby friendly, ello supone el cumplimiento de los 10 principios esenciales para
formar parte:

O

Ofrecer horarios razonables que permitan al empleado/a conciliar la
vida laboral y profesional.

No discriminacion por el hecho de ser padres.

Transmitir apoyo y la alegria por el anuncio de una futura
paternidad/maternidad.

Obsequiar al empleado en el momento del nacimiento del bebé-
Ofrecer informacién a sus empleados sobre sus tramites y derechos
legales por paternidad/maternidad.

Ser flexible ante la realidad a la que se enfrenta cada empleado/a en su
nueva situacion parental.

Mostrar flexibilidad respecto a tramites con pediatras, urgencias
médicas y reuniones escolares.

Apoyar en el crecimiento laboral sin discriminacidon por género, pero
especialmente a las mujeres que tengan hijos y quieran crecer en sus
responsabilidades.

Respetar el tipo de baja que elijan los trabajadores/as del centro.
Innovar al ofrecer a los nuevos padres herramientas para desarrollar y
mejorar su funcion de padres/madres.



Questions for discussion

1) What s the role of the company in young parents’ lives?




2) What kind of regulations at BSC could help new mothers make up for the fact
that the parental leave is so short?

Ideas from the discussion on

21st Oct 2022: e Automatically allow
working from home
100% for a year after

the baby is born

e Allow part time but with
entire salary

e Promoting work life
balance needs to
come from the
manager, not just
from the worker.
Currently workaholics
seem to be
encouraged at BSC.

e Substitutes - opening
positions to replace a
mother while she is on
maternity leave - how
realistic is it considering
the nature of our work
and how short this
period would be?




3) How to motivate men to take paternity leave? Should the company even do that?

Ideas from discussion on
21st Oct:

e thelaw is already
motivating because
the time is not
transferable
between parents

e Dragana: a (male)
friend of mine who
works in public
admin in Barcelona
got some additional
weeks, so it is
probably up to the
company to go
beyond the min 16
weeks




