
Raising awareness on 
equity issues in science: 
an Earth Sciences
department case study

Aude Carreric, Enza Di Tomaso, Sara Octenjak

Workshop - Excluded spaces: Gender, identity, and inequalities. 8th June 2023

CEX2021-001148-S



Where are
my role 

models?

Why do they
talk about my 

appearance, not 
my research?

Why is it so 
hard to start 

new 
collaborations?

Why wasn’t
I invited

to the discussion?

Why do they 
second guess 

everything I say?

2

I’m the only 
female speaker 

again 

Where we started



Earth Sciences department

Computational 
Earth Sciences

Climate 
variability 

and change

Atmospheric
Composition Earth System 

Services

Global 
Health 

Resilience
~ 150 people
Funding from EC, Copernicus, private sector, 
ESA, Spanish and regional governments
Four ICREA, close link to local universities



*% of ongoing European and National projects

PhD 
students

Project PIs 

40% 

Group Leaders
0%

Post Docs

36% 15%* 

The “leaky pipeline” in our department - 2021



Motivation



The start: our survey



The start: our survey 



1. Organise trainings and discussions to raise awareness about gender issues

2. Increase gender balance in the department

3. Clarify requirements for career promotion

4. Support women in advancing to higher positions

5. Increase visibility of women and their work

6. Support work/life balance

7. Identify a reference person for gender issues in the department

8. Give more visibility to the existing Equity & Diversity Commission of BSC

Recommendations for the future



 Raise awareness

- organize 
seminars

- send newsletters 

 Take action

- Data collection
- Advice on 

inclusive 
language in job 
offers

- Contribution to 
the BSC Equality 
plan

 Connect

- provide a space 
for open 
discussions

- share resources
- exchange 

between 
researchers at 
different career 
stages

What we have done



The evolution of the gender repartition



Connect with local 
universities to 
attract female 

talent 
(OpenDay)

BSC mentoring 
program for 

scientists

Collaborate with 
the new BSC queer 

group

Advertise woman 
talent to attract 

female talent 
(SORS program)

Raise awareness 
among privileged 

people 
(training, charter)

Participate in 
data updates

Support BSC 
periodic surveys 

and data 
transparency

Collaborate 
and support 
our gender 

officer

What we will do



Any 
questions?

Thanks for your 
attention

aude.carreric@bsc.es
sara.octenjak@bsc.es 

mailto:aude.carreric@bsc.es
mailto:sara.octenjak@bsc.es
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